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INTRODUCTION 
Welcome to this 2014 edition of the Club Guide for 
Parents and Players which incorporates the Club 
Rules, Codes of Conduct, Constitution and other 
information which will help you with your 
membership of the Club.  (Revisions in blue text). 
 
The original constitution document was produced 
to give players and parents an over-view of what 
Sutton Sting Junior Ice Hockey Club was all about.  
It was and still is an important source of 
information to players and their parents as it 
contains the Club Rules and sets out how the Club 
is run and what we expect of our members in 
terms of their commitment and standards for 
behaviour.  
 
One of the most important relationships in kid’s 
hockey is that which exists between parents and 
the Club’s volunteer staff.  If the relationship is 
poor then an atmosphere of tension and conflict 
may arise.  This in turn may develop in to an 
unpleasant environment for the staff, the parent 
and most importantly the player. 
 
If the Club can develop a good working 
relationship with parents many problems can be 
avoided and the experiences in hockey for parents 
and players will be rewarding and enjoyable for 
everyone involved.  The overall aim for the Club is 
that the members have Fun while enjoying and 
playing ice hockey.  We want to help develop the 
players’ skills both on and off the ice for the benefit 
of all of our members and for the on going 
development of the Club 
 
The Club’s guiding principles are that the interests 
of the players come first, and that the Club exists 
to provide support and a framework to both players 
and the volunteers who run our events on behalf of 
the Club.  Failure to note and abide by the rules 
contained herein could result in a Player, Parent, 
Guardian, or Club Officer, being brought before the 
Club Committee, and ultimately being asked to 
leave the Club. 
 
We have again updated our Club Rules for 2014 in 
line with the requirement to meet minimum 
standards. As members I ask that you read this 
Parents Guide and seek to understand our new 
Constitution and Code of Conduct in order that 
your membership can be mutually rewarding for all 
connected with Sutton Sting. 
 

 
Ian Johnson 
Co-Founder and Chairman 
August 2014   

1.  Name and Club Colours 
 
1.1  The name of the Club is Sutton Sting Ice 
Hockey Academy (SSIHA) 
1.2 The Club colours for 2014/15 season are blue, 
and black shirts with gold socks and black helmet, 
black gloves and black shorts. 
 
2.  Objectives - Mission Statement 
 
2.1  Sutton Sting Ice Hockey Academy is a 
community Club that is dedicated to meeting the 
needs and expectations of its members.  The Club 
is committed to providing equal opportunities for all 
members to be able to participate in the 
exhilarating sport of Ice Hockey. This commitment 
extends from the development of basic skills of ice 
skating to the technical skills and teamwork 
required for the staging of games and matches 
against other like-minded Clubs and organisations.  
We intend to maintain a first class, professional, 
yet affordable, individual but family oriented 
hockey Club by ensuring a safe and friendly 
environment that promotes the ideas behind both 
the “Health in the Local Community” and “Sport for 
All” initiatives.  Our plan is to provide the highest 
possible level of service that supports our 
members and their families.  We also aim to 
provide opportunity for young people and older 
people who may wish to become involved in the 
Club either as members, volunteers or simply as 
supporters. 
 
2.2 The coaching and hockey development 
philosophy of the Club has been devised around 
teaching skills with an emphasis on fun.  
Teamwork, sportsmanship and respect for the 
officials, the opponents and the game itself is a 
very important part of this philosophy.  
 
 
3.  Compliance 
 
3.1  The Club shall be administered as laid down 
in this Constitution and Code of Conduct which 
shall be amended from time to time as deemed 
necessary by the Club Committee. 
 
3.2  The Club shall maintain accreditation with the 
national governing body for the sport which is 
currently the English Ice Hockey Association 
(EIHA). 
 
3.3  Insurance – In addition to the insurances 
provided by the EIHA’s blanket policy, the Club 
shall arrange additional insurances to provide 
adequate cover for Public Liabilities and Liabilities 
of all Officers and Directors for the safety and 
welfare of players and officers of the Club. 
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3.4  The Club shall ensure that all coaching and 
volunteer staff are registered and accredited with 
the EIHA and/or the Local Authority in accordance 
with child protection and vulnerable young persons 
policies as may be applicable from time to time. 
 
3.5  The Club will from time to time arrange and 
provide training and support to Coaches, Off-ice 
Staff and other Volunteers as may be required and 
appropriate to the running of the Club and its 
activities. 
 
3.6  Club Team Officials will all be qualified as 
appropriate with the EIHA. 
 
 
4.  Membership 
 
4.1  Equal Opportunities - Membership is open to 
all persons wishing to play for and/or support 
achievement of the Club’s objectives, irrespective 
of Political Belief’s, Nationality, Religion, Sexual 
Orientation, Age, Colour or Ability.   
 
4.2 Membership may be refused or rescinded at 
the discretion of the Executive Board in 
accordance with the Rules of the Club.  The 
decision of the Executive Board is final. 
 
4.3  Having been accepted by the Club for 
registration as a player, the player or their parent 
or guardian will be asked to sign a registration 
form, present proof of date of birth (usually a 
photocopy of a Birth certificate or Passport) and 
payment of Club membership fees.  Membership is 
determined by the payment of fees as set out in 
Section 5. 
 
4.4  Upon receipt of a players registration 
information the Club will then register that player 
with the English Ice Hockey Association which will 
enable that player to train and compete in matches 
and events on behalf of the Club. 
 
4.5 Team members shall all be registered players 
and by registering as a Club member the player, 
parents and guardians accept and agree to abide 
by the Club’s Constitution and Code of Conduct. 
 
4.6  Players may transfer to another Club during 
the season up to 31st January as defined by the 
EIHA rules and the Club will not withhold transfer 
unless any fees are outstanding or Club equipment 
issued to the Member has not been returned. 
 
 
5.  Players Equipment 
 
5.1  Players will be required to wear complete 
protective equipment, as laid down by the rules of 

the Club and the EIHA, at all times when 
participating in training or games. No player will be 
allowed either onto the ice or the players’ bench 
area without complete protective equipment.  The 
minimum equipment required by the Club is as 
follows:  
• Black Helmet with face guard  
• Neck guard  
• Box or pelvic protector as appropriate  
• Shoulder pads/body armour  
• Leg guards  
• Hockey skates  
• Black Hockey shorts  
• Stick  
• Black Hockey gloves  
• Elbow pads 
 
The Club has produced a booklet “Sting Gear 
Guide” and this provides information of the proper 
fitting of equipment. 
If a player or parent needs help with the selection 
or maintenance of their equipment then they 
should contact their Team Manager or Team 
Coach. 
 
5.2  The Club will provide players uniforms (shirt 
and socks) in the Club colours for use only by 
registered players in games and events organised 
by the Club.  These items of kit remain Club 
property at all times and as such can only be worn 
as directed by the Club from time to time.  
 
5.3  Personal Kit – the Club has a standard colour 
for personal items of player’s kit which includes 
helmet, gloves and shorts. The standard clour is to 
be predominantly black. Players joining the Club 
must have the appropriate equipment in the Club 
colours.  Match shirts and socks should only be 
worn for club matches as directed by the team 
manager. 
 
5.4  Sponsorship permissions – the Club has a 
policy of continually seeking to attract sponsorship 
and funding to help with the Club finances.  
Occasionally it will be decided that in the interests 
of Club and Sponsor branding of items of kit may 
be offered as part of the sponsorship agreement.  
In this event the Club will be obliged to temporarily 
affix a label or patch to items of kit or equipment 
and by registering as a player you are granting 
your permission to the Club for such branding to 
be affixed to items of personal kit namely helmet 
and/or shorts.  
 
 
6.  Club Fees 
 
6.1  Fees will consist of a Club membership fee 
paid annually which includes the EIHA player 
registration fee and a contribution towards the 
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licensing of Club Coaches. In addition to the 
membership fee, members are required to pay 
subscription fees which cover the team training 
session fee and match fee for home matches and 
away travel typically charged per month. The 
Executive Board sets the fee’s annually and the 
fees for the current season are set-out on the 
Player Registration form. 
   
6.2  Club fees are spread across a period of 12 
months in order to keep participation affordable 
and are to be paid from August to July inclusive.   
   
6.3  Club fees are to be paid in full on the first day 
of each month by Standing Order through the bank 
or by cash/cheque or as defined by the Executive 
Board.  
 
6.4   Payment of the Club Fees by cash or cheque 
must be agreed by the Treasurer before payment 
becomes due. 
 
6.5   Failure to pay any fees will result in a player 
being suspended from training and games and 
may result in the player being asked to leave the 
Club. All financial arrangements, whether paying 
by standing order monthly or in full, must be in a 
position before the player can start training with 
the Club.  Players with fees in arrears for more 
than 3 months may have their membership 
terminated by the Executive Board and recovery 
action through the Courts may be instigated. 
 
6.6  If membership is terminated by the member 
then all fees applicable for the season will become 
due and costs incurred by the Club on behalf of 
the member will need to be paid by the member 
before membership can be transferred to any other 
club. 
 
6.7  Special fees for challenge or exhibition 
matches as and when arranged, will be  charged 
at the rate as set by the Executive Board and must 
be paid prior to the game to enable a player to 
participate.  Current club ice time rate is £7 per 
hour. 
 
6.8   Away Match Travel – the Club will make 
arrangements to provide a bus for travel to all but 
“local” away game venues the cost of which for 1 
player and 1 parent will be included within the 
monthly subscriptions.  Where additional 
passengers are carried there will be a fee as set 
from time to time.   From time to time  
arrangements for travel to and from away venues 
may be cancelled and in such cases the Club will 
try to compensate players in some way. 
 
 
 

7.  Management 
 
7.1  The affairs of the Club shall be administered 
by an Executive Board which shall comprise the 
following Officers who shall be elected by the 
members at the Annual General Meeting: 
• Chair 
• Operations Director  
• Club Secretary  
• Treasurer 
• Head Coach 
• Welfare Executive 
                   
7.2  The Executive Board shall have the power to 
make byelaws and regulations as provided by this 
constitution. 
 
7.3  The Executive Board may co-opt other Club 
Members to fulfil roles other than those of the 
elected officials.  Such co-options to be taken on 
the basis of the simple majority of those officers 
present at a meeting. 
 
7.4  Decisions affecting the Club shall be taken on 
the basis of a simple majority vote of those officers 
present at a meeting.  
 
7.5  The Executive Board will establish and publish 
a Club Development Plan which will set out the 
Executive Board’s aspirations for the Club in terms 
of development of staff, players and volunteers.  
The Plan will be updated from time to time as 
deemed appropriate by the Executive Board.  
 
 
8.  Health and Safety 
 
8.1  Parents / guardians of all players are required 
to complete an emergency medical form for the 
player, when they join the Club. This form is not for 
general scrutiny, and will be filed by the Club 
Secretary. A copy will normally be carried by the 
team manager to games, for use by the Medical 
Authorities, should the need arise. Please advise 
your team manager or committee member should 
any details change.  
 
8.2  Ice Hockey is a contact sport which means 
that on occasions players collide with one another 
or with the perimeter boarding or goals.  In such 
circumstances the players can be at risk of 
possible injuries.  Injury prevention measures are 
implemented at the U8, U10 and U12 age levels 
where body contact is prohibited in the playing 
rules.  Notwithstanding, accidental contact is still 
possible and as such a risk of personal injury 
remains. 
 
8.3  Part of the Club’s hockey development 
programme concerns coaching in the skills of 
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checking and contact within the rules of the game.  
Players are informed of the basic rules and 
conduct expected during all on-ice and off-ice 
training in order that the risk of injury to all players 
and volunteers is minimised. 
 
 
9.   NOTICE TO ALL MEMBERS:  EMERGENCY 
MEDICAL TREATMENT 
 
9.1  Unless the Club has been notified in writing to 
the contrary the Club will assume that in the 
unlikely event of a player requiring emergency first 
aid or medical treatment: THAT NO OBJECTION 
OR RECRIMINATION will be made to the 
administration of said first aid. The Club or its 
Officials cannot be held responsible or liable for 
any injury or repercussion that may result from any 
injury or first aid treatment.  
 
9.2   It is the responsibility of the Parent or 
Guardian, to ensure that a player participating in 
training and/or games is to fit to do so. Any 
ailments should be reported to the Team Manager, 
or team Coach, prior to participating in any game 
or training sessions.  
9.3   The Club will endeavour to ensure that a 
competent and trained first aid provider is in 
attendance at all Club events and activities. 
 
 
10.  Club Meetings 
 
10.1  The Club shall hold an Annual General 
Meeting (AGM) at an interval of not greater than 
twelve months. 
 
10.2  The AGM shall receive reports of the 
Executive Board and Annual Accounts of the Club 
for the previous year all of which will be approved 
by the Executive Board. 
 
10.3  The parent/guardian of all fully paid up 
members under the age of 18 or voted Executive 
Board shall each receive one vote on matters 
discussed at the Annual General Meeting.  
 
10.4  The Secretary shall give notification of an 
Annual General Meeting at least twenty-eight days 
in advance.  
 
10.5  Items for the agenda must be submitted to 
the Club Secretary no later than fourteen days 
prior to the Annual General Meeting. 
 
10.6  An Extraordinary General Meeting (EGM) 
may be if requested by the Executive Board or 2/3 
fully paid up members of the Club.  The request 
should be made in writing and delivered to the 
correspondence address for the Club. 

10.7  The Club shall hold communications 
meetings to be held at least four times a year. 
 
10.8  All Club communications meetings shall be 
open meetings whereby any member is free to 
attend and voice their opinions. However, only 
those Officials of the Club listed in 7.1 may vote on 
any decisions affecting the Club. Decisions will be 
made on the basis of a simple majority of those 
present and eligible to vote. 
 
10.9  A quorum for a Communication meeting shall 
be at least six with at least three Executive Board 
Members. 
 
 
11.  Team/Parent Meetings 
 
11.1  The most effective method of communicating 
between coach and parents is through a meeting 
with the players’ parents.  A face-to-face meeting 
is considered to be the best way to introduce the 
Coach and his plans with the parents and this will 
go a long way in bringing together the coach and 
the parents in a co-operative effort that will benefit 
the players.  Many potential problems can be 
eliminated through good communication that 
begins before the first training session of a new 
season.  Typically that first training session will be 
the first time the players and coaches come 
together and it can be quite a daunting experience 
for coach and player alike. 
 
11.2  The Team Coach supported by the Team 
Manager may hold a number of meetings during 
the course of the season.  It is important that 
parents use this opportunity to discuss issues 
concerning their child’s involvement and 
development with the Team staff which will 
hopefully benefit the player and the team. 
 
 
12  Roles and Responsibilities of Club Officials 
 
12.1  The Executive Board shall establish roles 
and responsibilities for all of the Club’s Officials 
and such roles and responsibilities shall be 
amended from time to time as considered 
appropriate by the Executive Board.  The current 
roles and responsibilities for the Club’s Officials 
are included in the appendix 
 
 
13.  Disciplinary Procedure and Expulsion 
 
13.1  The Club shall adopt a disciplinary procedure 
which shall be administered by the Operations 
Director and/or the Club Secretary.  The 
disciplinary procedure may be amended from time 
to time as appropriate. 
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13.2  If in the opinion of the Executive Board, the 
conduct of any member is detrimental to the 
objectives of the Club, then the Executive Board 
shall have the power to request that such a person 
faces disciplinary action.  
 
13.3  Any breaches of the Club Rules or Code of 
Conduct by any Member or Parent/Guardian of a 
Member or any Club Official or Volunteer which is 
reported to the Club shall be dealt with under the 
disciplinary procedure. 
 
13.4  The Disciplinary Procedure will be 
considered by the Executive Board to ensure that 
is clear and concise and that it is written in an age-
appropriate manner. 
 
13.5  A Disciplinary Committee will be formed, if 
required, to hear complaints within 14 days of a 
complaint being lodged. The committee has the 
power to take appropriate disciplinary action 
including the termination of membership. 
 
13.6  The composition of the disciplinary 
committee shall be decided upon by the Executive 
Board.  If any Executive Board member is involved 
the panel be agreed to ensure this is reflected. 
 
13.7  Any person facing disciplinary action has the 
right to appear before the disciplinary committee 
and also has the right to appeal against the 
decisions made to the Club Chairman. 
 
13.8  The final decision on disciplinary matters 
rests with the Club Chairman. 
 
13.9  If the Club Chair is the subject then the 
decision will rest with another Club Director.  
 
13.10  The relevant team coach will follow-up with 
the player and parents after the hearing. 
 
 
14.   Finance and Accounts. 
 
14.1  The financial year shall run from 1st June to 
31st May. 
 
14.2  The Treasurer shall be responsible for the 
preparation of the annual accounts of the Club, 
which will be subject to the examination by the 
other members of the Executive Board and shall 
be audited by an Independent Auditor and or 
Player Representative if required. 
 
14.3  The accounts shall be available to all 
members, upon request. 
 
14.4  All cheques drawn against the Club’s bank 
account shall be signed by at least two signatories 

one being the Treasurer and one other committee 
member  
 
14.5  The Club shall be a not-for-profit organisation 
which is operated and run by unpaid volunteers. 
All income received shall be applied solely to the 
promotion of the objectives of the Club. No 
member shall receive any payment from the Club 
other than reimbursement of reasonable expenses 
necessarily incurred in the furtherance of the 
Club’s objectives. 
 
15.  Bye Laws 
 
15.1  The Executive Board has the right to draw up 
any byelaws as they see fit, which must be 
adhered to by all the Club Members. Non-
adherence may result in disciplinary action at the 
discretion of the Executive Board. 
 
 
16.  Alcohol & Drug Policy 
 
16.1  The consumption or use of alcohol and or 
drugs is not compatible with the Club’s legal and 
ethical responsibility for the welfare of the children 
under our care and guidance. No coach, manager, 
off ice official or player will consume alcoholic 
beverages or be under the influence of any drugs 
before or during any practice, coaching session or 
game sanctioned by the Club.  
 
16.2  If any said person is believed to be under the 
influence of alcohol and/or drugs they will be 
immediately relieved off his or her responsibility. 
Any player believed to be under the influence of 
alcohol or drugs will not be allowed to continue to 
train or play. 
 
16.3  The consumption of alcohol is prohibited by 
anyone travelling on any vehicle hired by the Club 
to transport players or other Club members. The 
Club fully supports and will help to enforce the law 
as regards underage drinking and the policies. 
Parents, guardians and spectators must not supply 
alcohol to any player. 
 
16.4  Any violation of this policy will be a 
disciplinary matter and will lead to an appearance 
before the Discipline and Complaints Committee. 
 
 
17.  Child Protection and Vulnerable Adults 
Policies 
 
17.1  The Club has a legal obligation as laid down 
in the Children Act 1989 to ensure that anyone 
who has care of children should do what is 
reasonable in all circumstances for the purpose of 
safeguarding and/or protecting the welfare of 
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children.  Accordingly the Club is committed to 
providing and maintaining the safest possible 
environment for children and young persons to 
play ice hockey. The Club aims to abide by the 
EIHA Child Protection Policy (2014) and will act in 
accordance with the EIHA guidelines as far as is 
possible.  The Club will publish and maintain a 
Child Protection Policy. 
 
17.2  The Club will appoint a Welfare Executive 
who will take specific responsibility for child safety 
and will act as the main point of contact for 
members and outside agencies. 
 
17.3  All Club officials will be required to complete 
a Criminal Records Bureau check the contents of 
which will be confidential to the checking authority 
which for the time being will be Ashfield District 
Council and/or the English Ice Hockey Association. 
 
17.4  Club officials with access to changing rooms 
and close contact with children and young adults 
will be subject to an advanced disclosure check to 
verify, as far as possible, the safety of children. 
 
17.5  Vulnerable Adults - The aim of the Club 
policy is to ensure the safety of vulnerable adults 
by ensuring that all Club officials are clear about 
their responsibilities.   A vulnerable adult is a 
person aged 18 years or over who may be unable 
to take care of themselves or protect themselves 
from harm or from being exploited. 
 
 
18.  Blood Policy 
 
18.1  The potential for the spread of infection in 
contact and collision sports such as ice hockey 
has been recognised for many years.  As a 
consequence increasing attention has been given 
in recent years to the possible risks of acquiring 
infection where the spillage of blood may occur. 
Notwithstanding, the risk of acquiring HIV or 
Hepatitis through paying ice hockey is minimal. 
 
18.2  Players - it is the responsibility of parents of 
all players to maintain strict hygiene by covering 
any existing cuts or abrasions with waterproof 
dressing before taking part in playing.  Open cuts 
and abrasions occurring during training must be 
reported and treated immediately. Players should 
avoid unnecessary contact with the blood of other 
players.  Bleeding players must be removed 
immediately from the ice and treated accordingly. 
 
18.3  Officials - Persons attending to bleeding 
players shall wear disposable gloves.  Clothing 
and equipment contaminated with fresh blood shall 
be replaced prior to the player returning to the ice.  
Where bleeding cannot be controlled the player ust 

not be permitted to return the ice  Individual 
disposable wipes should be used in preference to 
a communal sponge.  First aid kits should include 
disposable gloves. 
 
 
19.  Changing Room Policy 
 
19.1  All players using changing rooms will be 
supervised by at least two members of Club staff 
who have current enhanced DBS disclosures. 

 
19.2  Players should be supervised at all times and 
should not be left on their own within changing 
rooms or around arena’s 
 
19.3  Where possible separate facilities will be 
made available for mixed gender teams.  In the 
case where separate facilities are not available, 
then each gender must be dressed to sweat-suit 
level before joining together. 
 
19.4 Volunteers shall not offer to do tasks of a 
personal nature which a young person could do for 
themselves, unless requested to do so by a 
parent/guardian. 
 
19.5  Parents do not have an automatic right to be 
present in the changing room. 
 
19.6  Club staff shall not change or shower at the 
same time using the same facility as the junior 
players. 
 
19.7  Children should not change in public places, 
such as skate hire areas or seating areas within 
arenas. 
 
19.8  In the event of a child having to return to the 
changing room through injury or exclusion from the 
game they should be accompanied by their parent 
or guardian. 
 
 
20.  Playing Rules and Competition 
 
20.1  All matches staged or participated in by 
Teams representing the Club shall be governed by 
the International Ice Hockey Federation (IIHF) 
rules which shall be amended from time to time 
and published by the English Ice Hockey 
Association. 
 
 
21.  Players Responsibilities 
 
21.1  All children must assume responsibilities if 
they wish to be members of the Club and play ice 
hockey.  These responsibilities are not just limited 
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to good sportsmanship and teamwork, but also 
include commitment and discipline. 
 
21.2  Players are expected to co-operate with 
coaches and club officials, as well as team mates. 
 
21.3  Players are required to comply with the Club 
Members Code of Conduct at all times.  Failure to 
do so may result in disciplinary action being taken. 
 
21.4  All players registering with the EIHA and the 
Club do so in the knowledge that the Club will be 
participating in ice hockey matches and 
competitive events.  Given that the Club has a 
limited membership the support and commitment 
of all registered players is essential to the 
continued participation of the Club in EIHA 
sponsored competition.   
 
21.5  All registered players of the Club will be 
expected to be available for the majority of the 
matches and events that the Club intends to 
participate in.  Players who are frequently 
unavailable for matches, training or other events 
may become subjected to a hearing of the 
Executive Board. 
 
 
22.  Parents Responsibilities 
 
22.1  Parents of young hockey players have many 
responsibilities both for themselves and for their 
child. Parents are required to comply with the Club 
Members Code of Conduct at all times.  Failure to 
do so may result in disciplinary action being taken. 
 
 
23.  Travelling 
 
23.1  Teams representing the Club will be required 
travel to opposition team’s rink to take part in 
training and/or matches as deemed necessary by 
the Club.  Where the Club will make possible travel 
arrangements, however, in all instances the 
responsibility for a player’s attendance at such 
matches or events rests with the parent/guardian 
of that player.  The Club will at all times use its 
best endeavours to ensure the timely arrival of any 
transport arranged by the Club to the venue. 
 
 
24.  Public Attendance at Club Events 
 
24.1  All Club events either training, games, 
matches or tournaments or other such events 
organised by or on behalf of the Club are deemed 
to be private events not open to member of the 
public unless otherwise advised.  Accordingly any 
person other than a registered member is not 
entitled under any circumstances to be present at 

such Club event unless authorised to do so by a 
member of the Executive Board.  In any event, 
such authorisation can be revoked without notice 
by any member of the Club Executive Board. 
 
 
25.  Photography & Media 
 
25.1  The Club uses printed and electronic media 
to communicate internally to Club Members and 
externally with other clubs, the EIHA, the Media 
and members of the public.  From time to time the 
Club may arrange for photographs and/or video 
images to be taken of Club Members at events 
organised by the Club.  The copyright of such 
images remain with the Club at all times and can 
only be used with the permission of the Executive 
Board.  Members of the Club consent to such 
images being taken and used for the promotion of 
the Club and its activities. 
 
 
26.  Dissolution 
 
26.1  In the event of the dissolution of The Sutton 
Sting Ice Hockey Club, any assets left after 
liabilities have been met shall be placed in a Trust 
Fund for the future development of Ice Hockey in 
Sutton-in-Ashfield. 
 
27.  Club Contact Details 
 
Sutton Sting 
C/o 53 Oakfield Avenue 
Chesterfield 
S40 3LE 
 
www.suttonsting.co.uk 
 
28.  This Edition 
 
This booklet has been compiled and produced by 
Gary Apsley for publication by Sutton Sting Ice 
Hockey Club.  No part shall be copied or 
reproduced whatsoever without the written 
permission of the Publisher. 
Amended, August 2014.  
Published  21st August 2014.   
 
© Sutton Sting 2014. 
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RESPECT 
 
Players, Coaches, Team Managers, parents and 
supporters are required to show respect, 
consideration and courtesy at all times to 
EVERYONE TAKING PART In Club Events 
including all players, all members of the Venue 
Staff, Match Officials and the Opposition Officials.   
 
Players must have a healthy respect for their team 
mates and club officials. They should also learn 
how to accept and deal with success and failure.  
 
When players are given rules and you develop a 
good team culture then they will be able to grow 
and develop in whatever position they are asked to 
fulfill within the team.  
 
It is vital that players show respect towards:  
• Opponents  
• Officials  
• Spectators  
• The Rules of the Game, &  
• Team mates  
 
Junior players are the most important people in ice 
hockey.   Playing in a team, striving to be the best 
player they can be, being determined and giving 
their all towards helping the team compete to win 
as many games as possible is a fundamental part 
of team games. 
 
By way of capturing these ideals, we have devised 
the Fair Play Codes for both Players and Parents.  
We expect that all Club Members will abide by 
these Codes as well as following the rules set-out 
in the Constitution. 
 
 
 
PLAYERS FAIR PLAY CODE 
 
• I will play hockey because I want to, not just 

because my parents, friends or coaches want 
me to.  

• I will play by the rules of hockey, and in the 
spirit of the game.  

• I will control my temper.  Fighting and 
"mouthing off" can spoil the training or the 
game for everybody.  

• I will respect my opponents.  
• I will do my best to be a team player.  
• I will remember that winning isn't everything - 

that having fun, improving skills, making 
friends and doing my best are also important.  

• I will acknowledge all good plays and 
performances - those of my team and of my 
opponents.  

• I will remember that coaches and officials are 
there to help me. I will accept their decisions 
and show them respect.  

 
PARENTS FAIR PLAY CODE 
 
Parents play a special role in contributing to the 
needs and development of young players.  With 
encouragement and good example, parents can 
help ensure that all players learn good 
sportsmanship and self-discipline. 
 
• I will not force my child to participate in hockey.  
• I will remember that my child plays hockey for 

his or her enjoyment, not for mine.  
• I will encourage my child to play by the rules 

and to resolve conflicts without resorting to 
hostility or violence.  

• I will teach my child that doing one's best is as 
important as winning, so that my child will 
never feel defeated by the outcome of a game  

• I will make my child feel like a winner every 
time by offering praise for competing fairly and 
trying hard.  

• I will never ridicule or yell at my child for 
making a mistake or losing a game.  

• I will remember that children learn best by 
example. I will applaud good 
plays/performances by both my child's team 
and their opponents.  

• I will never question the officials' judgment or 
honesty in public.  

• I will support all efforts to remove verbal and 
physical abuse from children's hockey games.  

• I will respect and show appreciation for the 
volunteer coaches who give their time to coach 
hockey for my child.  

• I will remember that participants play hockey 
for their enjoyment. They are not playing to 
entertain me.  

• I will not have unrealistic expectations. I will 
remember that players are not professionals 
and cannot be judged by professional 
standards.  

• I will never ridicule a player for making a 
mistake during a game. I will give positive 
comments that motivate and encourage 
continued effort.  

• I will condemn the use of violence in any form 
and will express my disapproval in an 
appropriate manner to coaches and league 
officials.  

• I will show respect for my team's opponents, 
because without them there would be no 
game.  
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CODE OF CONDUCT 
 
1. SUPPORT YOUR CHILD 
Supporting your child by giving encouragement 
and showing interest in their team is very 
important.  Help your child work toward skill 
improvement and good sportsmanship in every 
game and every coaching session.  Teach your 
child that hard work and an honest effort are often 
more important than victory - that way your child 
will always be a winner despite the outcome of the 
game! 
 
2. ALWAYS BE POSITIVE 
Parents serve as role models for their children.  
Become aware of this and work to be a positive 
role model. Applaud good play by your child's 
team as well as good play by the opposing team. 
 
Support all efforts to remove verbal and physical 
abuse from youth initiative activities. 
 
3.  YOUR CHILD WANTS TO HAVE FUN 
Remember that it is your child is the one playing 
ice hockey, not you.  It's very important to let 
children establish their own goals - to play the 
game for themselves.  This is a part of the learning 
process, which the Club is actively trying to 
encourage.  Let the players express themselves 
on the ice with no fear of rebuke from the stands. 
 
4.  REINFORCE POSITIVE BEHAVIOUR 
Positive reinforcement is the best way to help your 
child achieve their goals and their natural fear of 
failure. Nobody likes to make mistakes.  If a child 
on the team or especially your child does make a 
mistake, remember it is all part of learning, so 
encourage your child's efforts and point out the 
good things your child accomplished. 
 
5.  DON'T BE A SIDELINE COACH OR 
REFEREE 
Coaches spend a great deal of time in preparation 
work, which players and parents do not see.  They 
work tirelessly in order to make your child's ice 
hockey experience a positive one.  Referee’s 
decisions are not always right but they must be 
respected at all times.  That means refraining from 
coaching or refereeing from the sidelines, let the 
coaches do their job. 
 
6.  COOLING-OFF 
A period of not less that 24 hours must elapse 
after any “internal incident” before any player or 
parent seeks to air their personal views with any 

Club Official.  Any player / parent who has a 
disagreement with a Club Official should wait until 
after the Cooling-off Period before raising their 
concerns. 
   
It is in the opinion of the Manger or Coach that a 
cooling-off period be imposed and this should be 
accepted by the player and/or parent.  
 
Failure to abide by the cooling-off period may 
result in disciplinary action being taken. 
 
7.  CHANGING ROOMS 
The Head Coach and Club Secretary have overall 
responsibility for the players’ conduct and 
performance on the ice. The Head Coach 
designates the Coaches for each team. The coach 
in conjunction with the committee will then appoint 
a team manager. These are the ONLY adults 
permitted in the dressing rooms, bench areas or 
the ice during games or training.  
 
7.  VERBAL ABUSE 
Any verbal abuse towards Managers / Coach’s / 
Members will NOT be tolerated under any 
circumstances and will be dealt with within the 
Disciplinary rules (Section 13 of Constitution - 
Disciplinary Procedures and Expulsion.) and / or in 
line with appropriate Governing Body.  
 
8.  MISCONDUCT  
Players involved in fighting or deliberately 
attempting to injure another player/s will be dealt 
with within the Disciplinary rules (Section 13 of 
Constitution - Disciplinary Procedures and 
Expulsion.) as well as the appropriate Governing 
Body 
 
Players making provocative gestures or remarks to 
the opposition’s bench, players supporters or 
match officials will receive disciplinary action by 
Sutton Sting Ice Hockey Club and / or appropriate 
Governing Body 
 
9.  UNRULY BEHAVIOUR 
Unruly players, parents or spectators will be asked 
to leave the playing venue and may be asked to 
leave Sutton Sting Ice Hockey Club. 
 
10.  FUN 
The Club exists so that kids can have fun. 
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CLUB OFFICIALS ROLES 
 
1.  Chair 
• Represents the Club as the leading official 

internally to Club Members and externally to all 
relevant parties where the business of the Club 
is concerned. 

• Ensures the decisions of the Executive Board 
are carried out. 

• Keeps in contact with the Committee on all 
matters relating to the business and operations 
carried out by the Club 

• Ensures that the Executive Board works as a 
team. 

• Ensures that the Executive Board is able to 
manage and oversee all of the work being 
done by the Club. 

• Administrates Club Meetings and moves to a 
vote as and when necessary. 

 
2.  Club Secretary 
• Reports to the Chair. 
• To help the Chair plan meetings and deal with 

Club correspondence. 
• To ensure that notices for meetings are drawn-

up and sent out along with meeting agendas to 
all relevant people. 

• To prepare for and administer the Club’s 
Annual General Meeting and taking all steps to 
ensure that all members received the relevant 
information including but not being limited to:- 
o Arrange venue 
o Collect officers reports 
o Issue notices 
o Inviting and receiving nominations for 

election 
o Publishing papers and proceedings 

• To ensure that minutes of all Club Meetings 
are taken and distributed. 

• To administer the Club’s player membership 
scheme and notify the Treasurer of all new 
members such that fees and subscriptions are 
collected when due. 

• To administer the player and club official 
registration process with the English Ice 
Hockey Association. 

• To implement and oversee the Club 
Disciplinary Procedure as and when required 
to do so in accordance with the Club Rules 
applicable at that time. 

 
3.  Treasurer 
• Reports to the Chair. 
• The Treasurer is responsible for all income 

and expenditure affecting the organisation and 
for presentation of the accounts and balance 
sheets. 

• To provide the Executive Board with regular 
financial reports. 

• To submit accounts and budgets to the AGM. 
 
4.  Operations Director 
• Reports to the Chair 
• The Ops Director is responsible for the day-to-

day running of the affairs of the Club. 
• To develop the strategies and plans for the 

furtherance of the Club’s activities. 
• To oversee and provide support to all 

members of the volunteer team. 
• To liase with all external parties on matters 

affecting the operation of the Club. 
• To promote the Club and its activities to third 

parties for the purpose of securing income and 
support for the development of the Club. 

• To report to the Executive Board on all matters 
relating to the business of the Club. 

 
5.  Head Coach 
• Reports to the Chair. 
• To develop the strategies and plans for the 

development of all hockey operations and 
implement these strategies for the furtherance 
of the club. 

• To provide mentoring and support to coaching 
staff by helping to develop coaching systems 
and techniques. 

 
6.  Team Coach 
• Reports to the Head Coach. 
• Implements the Coaching strategy as set by 

the Head Coach. 
• Develops the team training and match regimes 

and is responsible for all on-ice activities. 
• To provide support for player and team 

development and to work alongside assistant 
coaches as determined by the Head Coach. 

• Player and parent communication and 
feedback in accordance with Club rules. 

 
7.  Team Manager 
• Reports to the General Manager. 
• Works alongside the Team Coach and has 

responsibility for all off-ice team affairs 
including: 

• Communication with players and parents 
• Confirming arrangements with all parties for 

training and matches as appropriate. 
• Ensuring only registered players take to the ice 

for training or matches. 
• Making all necessary travel and 

accommodation requirements for the team. 
• Administration of game day activities with 

EIHA officials and allocation of of-ice duties to 
volunteers 
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