
SUTTON STING ACADEMY 
Club Procedures - Discipline  

    

General 

All complaints regarding the behavior of members should be notified to the General Manager. 

A Disciplinary Committee will be formed to hear complaints within 14 days of a complaint being lodged. 
The committee has the power to take appropriate disciplinary action including the termination of 
membership. 

The outcome of a disciplinary hearing should be notified in writing to the person who lodged the 
complaint and the member against whom the complaint was made within 14 days of the hearing. 

There will be the right of appeal to the Club Chairman following disciplinary action being announced. 
The Club Chairman should consider the appeal within 7 days of receiving the appeal. 

 
 
The standard disciplinary and dismissals procedure has three stages: 
 
1.  The Club will issue a notice of the complaint in writing and set up a meeting, giving the member 
sufficient time to prepare.  Provide copies to the member of any evidence that may be used at that 
meeting.  Members have the right to be accompanied by their parents or guardian at that meeting. 
 
2.  The meeting will be held and the member will be heard by the committee who will then inform the 
member of any decision made after the meeting and notify them of their right to appeal. 
 
3.  If the member wishes to appeal against the disciplinary action that has been decided upon, then 
he/she can appeal to the Club Chairman who will invite the member to a further meeting at which a Final 
Decision will be taken by the Club Chairman. 
 
 
The Disciplinary Committee 
 
A committee made up of members of the Club Volunteer force will be assembled to hear the disciplinary 
procedure.  Ideally the committee will be made up of one of the founder members to act as Chair of the 
committee, the Club Secretary and at least three other members of the Volunteer Force. 

 


